This study investigates the impact of hierarchical jumps in the CEO's succession on firms' financial performance. To contemplate deeply, hierarchical jumps have been categorized into high and low level evaluating the positive impact of high-level hierarchical jump on firms' performance. Moreover, this study has also formulated hierarchical intensity signifying the idea that despite neglecting senior board members during hierarchical jumps, still marginal increment in the firms' growth has been observed. Using panel regression technique along with 2sls instrumental regression, this research reveals that hierarchical jumps in CEOs successions are more conducive only if the incumbent CEOs are selected irrespective of age, degree or high hierarchical position within the hierarchical ladder. Lastly, this study enunciates that firms having high total assets boost their performance via hierarchical jumps emphatically.
Introduction
Since the last few decades, researchers have been analysing the different aspects of corporate governance which do impact the firms' performance. In this regard, the renowned upper echelon theory supports the concept that the characteristics and the ability of corporate governance influence the firms' growth (Hambrick, 2007; Hambrick & Mason, 1984) . A humble CEO and his/her top management team are found in the United States to be associated with stronger firm performance (Ou, Waldman, & Peterson, 2018) . Fewer previous studies (Guerrero-Villegas, Giráldez-Puig, Pérez-Calero Sánchez, & Hurtado-González, 2018) have unveiled that the positive role of the board between government concentration and firms' performance but the effect of the internal mechanism of the corporate board on firms' performance still requires exploration (H. W. Hu, Tam, & Tan, 2010) .
Moreover, the intention of "upper echelon" also requires contemplation. In this regard, (Shen & Cannella Jr, 2002) have evaluated that "upper echelon" seek for authoritative power and this lust of power, sometimes causes hurdles for the incumbent CEO. Moreover, the circulation of power theory (Ocasio, 1994) reiterates that whenever the incumbent CEO executes orthodox strategies, the top management team confronts severely which causes his/her early departure. CEO succession occurs either regularly or irregularly and it influences the firms' performance in either way. In this regard, some studies emphasize that CEO succession does not disturb the momentum of firms' performance while (F. Hu & Leung, 2012) have alleged the CEO succession to be a hurdle for firms' profitability. Significantly, firms can appoint the successor either internally or externally depending upon the economic condition. Previous literature has assured that outsider CEOs enhance the firms' performance (He & Huang, 2011) but this type of succession is advantageous for those firms which are seeking for versatility among products or requiring innovative amelioration.
Although the effect of CEO's succession on firm performance has been extensively researched and these previous studies predominately employ the agency theory, much of them focus on firm financial performance and formal board structure, while neglecting the social performance aspect (McGuire, Dow, & Ibrahim, 2012) of informal hierarchy among directors on a firm's board (He & Huang, 2011) . Will hierarchical fluctuations/jumps in CEOs succession also escalate the firms' performance? The answer requires theoretical formulation and empirical evidence.
Additionally, (Jiang, Huang, & Kim, 2013) have analysed non-routine turnover of CEO for Chinese firms concluding that high volatility firms always endorse the outsider CEO (by imposing forceful turnover on the predecessor). They have examined the high rate of succession among SOEs as compared to non-SOEs. Though some authors have also evaluated the positive relation of internal succession with the firm's growth (Zhang & Qu, 2016) but they have neglected the internal succession via hierarchical jumps. Though simple types of the hierarchy have been already analysed which is considered to be necessary for firms' growth (He & Huang, 2011) . While the impact of hierarchical jumps among board members on performance still requires contemplation.
The impact of CEO succession via hierarchical jumps has not been still evaluated comprehensively. The objective of this research paper is to assess the impact of hierarchical jumps in CEO succession on firms' performance. This study also contemplates the age and education of the successors to conclude whether these specific characteristics are necessary for the firms' profitability or not? Adhering to prior study (Zhu, Ye, Tucker, & Chan, 2016) , hierarchical rank indicates the status and significance of board members among Chinese firms. Through analysing hierarchical rank and internal succession1, this research has formulated the hierarchical jumps. Comprehensively, hierarchical jumps have been categorized into low and high-level hierarchical jumps. The caveat of this categorization is to judge whether upper or low-rank officials among board members are more efficient or not when they are appointed as a CEO (He & Huang, 2011) . Further, the hierarchical intensity has been constructed which contemplates the scenario when the numbers of senior board members are neglected while appointing CEO through the hierarchical jumps.
To summarize, this research contributes in several ways. Firstly, the formulation of a theoretical model for hierarchical jumps. Secondly, hierarchical jumps have been categorized into low and high level. Thirdly, the hierarchical intensity has also been constructed to evaluate the psychological aspect. Lastly, empirical models have been analysed while supporting the theoretical models.
Theoretical Framework and Hypothesis Development
Circulation of power theory describes the causes of CEO turnover. There are two main factors which lead to the early departure of the CEO. Firstly, due to the lack of cogent ideas, the CEO cannot execute innovative strategies which decelerate firms' performance quickly revealing his position vulnerable (Ocasio, 1994) . Secondly, the potential of adaptability which signifies that if the CEO does not adapt himself to the dynamic environment of the organization then the opposition will challenge him which ultimately, escort him to the early turnover. The second significant theory is "Social Identity theory" (Hogg & Terry, 2000) which motivates individuals to achieve social status. This is why board members within organizational hierarchy always endeavour to achieve the apex of the top management team. Therefore, there can be an eruption of war between members of "upper echelon" after succession (Shen & Cannella Jr, 2002) . The hierarchy among top management represents the status of board members (Zhu et al., 2016) . Moreover, hierarchical distribution is also necessary for the firm's growth (He & Huang, 26 S. Ghulam Meran Shah, M. Sarfraz, Z. Fareed, M. Ateeq ur Rehman, A. Maqbool, M. Asim Ali Qureshi 2011) . Though some researchers (Daily, Certo, & Dalton, 2000; Fitza, 2014; Manner, 2010; Shen & Cannella Jr, 2002; Zhang & Qu, 2016) have reiterated that the attributes of CEOs are necessary for the firm's performance, but the survival of the novel CEO relies on his interaction with top management members and among top management team whereas the role of independent directors is pivotal. The prior research (Nanda & Onal, 2016) has witnessed that their vigilant presence is necessary for boosting the firms' growth. It has also been observed that under the surveillance of independent directors, top management turnover positively enhances the firms' growth (Shen & Lin, 2009) . Meanwhile, they are the best alternative for the replacement of poor performer CEO. study shows firm performance is boost due to hierarchical jumps. To summarize the above discussion, it can be assessed that hierarchical jumps in CEO succession should enhance the firms' growth under the vigilant presence of independent directors. So, the first hypothesis is: H1: The incumbent CEO via hierarchical jump enhances the firms' growth
Successor Appointment via Low Hierarchical Order and Firm's Performance
Hierarchy is necessary for acquiring suggestions from the senior and to keep balance among all board members. Oppositely, hierarchy disintegrates the top management team by lower, middle and the upper level. The members who are ranked lower in hierarchy always seek to move forward as compared to the high level. In some organization, it has been observed that hierarchical distribution invigorates the interaction among board members which boosts the firms' performance (He & Huang, 2011) . In Chinese culture, the hierarchical order is considered to be extremely significant and inspiring. One cannot imagine, even for Chinese state government meetings, seats are allocated according to the rank of officials (Zhu et al., 2016) . Additionally, they have also analysed the hierarchical rank of independent directors which is found to be higher in Chinese listed companies indicating their importance in decision making. One aspect of hierarchical rank has also been described by social psychologists who have evaluated the individuals' behaviour to be dissimilar due to their different hierarchical position. Most importantly, the reason behind this distinct behaviour is owing to different motivational intensity for achieving reward (as high reward is related to the high-rank position) (Gerth & Wolff, 1950) . According to the behavioural theory of motivation, reward stimulates the motivational potential (Fowles, 1987) whereas the dominant mood is assumed to reflect the strength of the underlying motivational system-i.e., strong anxiety with a strong behavioral inhibition system (which causes to strengthen the ambition. In this connection, it is the ambition of every board member to move forward in the hierarchical ladder. Hierarchical positions can be categorized into high, middle and low (Phillips & Zuckerman, 2001) . Among this categorization, the low-rank board members are neglected severely (He & Huang, 27 Whether CEO Succession Via Hierarchical Jumps is Detrimental or Blessing in Disguise?...
2011
). Conclusively, this study has observed that the low-rank d board members are enthusiastic about elevating his position. For this reason, they work hard and always endeavour to provide innovative ideas to be applauded by the senior board members. Relevant to the above, due to the dynamic behaviour of low-rank board members, it can be evaluated that if high-rank board members are replaced by low-rank board members via hierarchical jumps, then firms' growth will be accelerated vehemently. Conclusively, has concluded that medium hierarchical jumps invigorate the innovation but they have segregated the jumps into three categories (low, medium and high). In this regard, high hierarchical jumps should escalate the firms' growth. H2: High hierarchical jumps (low-rank board members) in CEO succession enhance the firm's growth
Senior Deferred Officials and Firms' Growth
Prior research has contemplated the significance of hierarchy for firms' profitability (He & Huang, 2011) . Moreover, no one can deny, the pivotal role of the hierarchy while executing modern strategies(T. Chen, 2015) . Hierarchical rank also indicates the authoritative power through the authority which is necessary for the promulgation of new rule and regulation within the organization. In China, reliable power is highly significant, but researchers have observed that the intensity of reliable power dissimilar among officials (Hofstede, Hofstede, & Minkov, 2010) . In this regard, though board members of an organization are authoritative, the intensity of authority is manifested through their hierarchical rank. Keeping this view in the same vein, among Chinese firms, the senior independent directors are mostly allocated at the higher rank position (Zhu et al., 2016) which indicates their significance and authority. They can be replaced by the CEO during firms' deceleration (Conyon & He, 2011) . Significantly, it is not necessary that in all Chinese firms, board members1are allocated according to seniority (through experience or education). Due to this reason, there is a chance of error while considering the hierarchical jump 2 . So, hierarchical intensity (interaction term of several board members neglected and the total number of the hierarchical position of a successor) has been formulated which clarifies that even though senior board members are neglected, the momentum of firms' performance is not disturbed. So, the third hypothesis is given by H3: Hierarchical intensity boosts the firms' performance.
Methods and Data Description
All Chinese listed companies (listed on Shanghai and Shenzhen stock exchange) has been selected for empirical analysis, but sample size contains only 2928 firms (due to missing data problem) for the years 2012 to 2016. Those firms are selected which issue "A" share as it is considered that these firms are under high surveillance of foreign investors following (Zhang & Qu, 2016) . This study has selected CSMAR and WIND data sources which have already been endorsed by many scholars (Jiang et al., 2013; Lo, Wong, & Firth, 2010; McGuinness, Vieito, & Wang, 2017; Xu, Chen, Xu, & Chan, 2016; Zhai & Wang, 2016; Zhang & Qu, 2016) . CSMAR data Source has been preferred for the company's financial data while hierarchical jump has been evaluated by analysing the company's profile (Zhu et al., 2016) .
Dependent Variables
The dependent variable is a performance which has been measured by a proxy ROA following (Fitza, 2014; Geletkanycz & Boyd, 2011; Hambrick & Mason, 1984; Manner, 2010; Zhang & Qu, 2016) . Additionally, some authors (Dezsö & Ross, 2012) have endorsed Tobin's Q to measure the performance of the firm while others have endorsed market to book ratio which is also a significant measure for determining the future performance of a firm (Daily et al., 2000) . Moreover, some authors (Jiang et al., 2013) have preferred EBIT/TA as a proxy for the performance (via accounting returns) while others (Bauer, Guenster, & Otten, 2004) have already researched by selecting the net profit margin as a proxy for performance.
To encapsulate, there are several options for measuring performance, but every variable has its pros and cons (Haniffa & Hudaib, 2006) . Importantly, ROA is the best proxy which indicates the performance of corporate governance whereas ROI (Adjaoud, Zeghal, & Andaleeb, 2007) has also been selected as a second proxy for measuring performance.
Independent Variables
A hierarchical jump in CEO succession is a primary independent variable which has been formulated following two criteria. Firstly, there must be an internal succession. Secondly, the successor should belong to the board of directors for each firm. The previous research has revealed that among Chinese firms, the board of directors is listed according to the seniority and power status. So, if internal succession occurs then successor should be runner-up in the list (generally if Chairman is turned over then vice chairman will be the successor). Therefore, a hierarchical jump will be considered when any board member who is lower than runner-up will be appointed as a CEO forcefully. In this scenario, the dummy variable "hierarchical jumps" will be assigned value "1" (satisfying the criteria mentioned above) and any other type 3 of succession has been given "0" value. Mathematically hierarchical jumps are formulated as In equation (a), "HJ it+1 " is the hierarchical jump which depends upon the previous year. Moreover, it constitutes low hierarchical jump and high hierarchical jumps which has been elaborated by equation (b), where "n. P R" is the number of positions in the rank of hierarchy. As "HJ it+1 " is the sum of "LHJ it " and "HJ it " which represents the lower and high hierarchical jumps (these are also dummy variables). Their values depend upon the first condition "0 < I SSC " which explains that internal succession has been occurred. The second condition "n P R < M L " indicates. the number of position in a rank less than the middle level 4 represents the low hierarchical jump. Oppositely, if the hierarchical position in the rank is greater than middle level then it will be a high hierarchical jump in CEO succession (see, details in Appendix A).
Hierarchical Intensity
According to (Zhu et al., 2016) the hierarchical position among each company's profile indicates the authority of the upper echelon. So it means there must be a rule of seniority while allocating each board member on the hierarchical rank. In this scenario, if internal succession occurs forcefully, then many upper-rank board members are willing to be preferred via low hierarchical jumps. The reason behind this, they have been manoeuvring for the last many years to obtain the top level (Shen & Cannella Jr, 2002) . It has been observed that the novel successor confronts many uncertainties during his early stage. The existent non CEOs (seniors) are the actual opponents who can aggravate the already miserable plight. In such circumstances, it is significant to analyse the impact of hierarchical jumps in CEO succession while expropriating the rights of senior board members on financial performance which has been defined as hierarchical intensity. Mathematically, it is written as
In equation (c) (N P H) it is the number of positions in the hiechay which has been crossed by the successor and (N P S) it is the number of seniors persons crossed which "hierarchical jumps" will be assigned value "1" (satisfying the criteria mentioned above) and any other type3 of succession has been given "0" value. Mathematically hierarchical jumps are formulated as
In equation (a),"HJ it+1 " is the hierarchical jump which depends upon the previous year. Moreover, it constitutes low hierarchical jump and high hierarchical jumps which has been elaborated by equation (b), where "n. p R".is the number of positions in the rank of hierarchy. As"HJ it+1 " is the sum of"LHJ it " and"HHJ it "which represents the lower and high hierarchical jumps (these are also dummy variables). Their values depend upon the first condition " 0 < I ssc " which explains that internal succession has been occurred. The second condition "n p R < M L " indicates. the number of position in a rank less than the middle level4 represents the low hierarchical jump. Oppositely, if the hierarchical position in the rank is greater than middle level then it will be a high hierarchical jump in CEO succession (see, details in Appendix A).
According to (Zhu et al., 2016) the hierarchical position among each company's profile indicates the authority of the upper hierarchy. So it means there must be a rule of seniority while allocating each board member on the hierarchical rank. In this scenario, if internal succession occurs forcefully, then many upper-rank board members are willing to be Therefore, a hierarchical jump will be considered when any board member who is lower than runner-up will be appointed as a CEO forcefully. In this scenario, the dummy variable "hierarchical jumps" will be assigned value "1" (satisfying the criteria mentioned above) and any other type3 of succession has been given "0" value. Mathematically hierarchical jumps are formulated as
According to (Zhu et al., 2016) the hierarchical position among each company's profile indicates the authority of the upper hierarchy. So it means there must be a rule of seniority while allocating each board member on the hierarchical rank. In this scenario, if internal succession occurs forcefully, then many upper-rank board members are willing to be runner-up will be appointed as a CEO forcefully. In this scenario, the dummy variable "hierarchical jumps" will be assigned value "1" (satisfying the criteria mentioned above) and any other type3 of succession has been given "0" value. Mathematically hierarchical jumps are formulated as
According to (Zhu et al., 2016) the hierarchical position among each company's profile indicates the authority of the upper hierarchy. So it means there must be a rule of seniority while allocating each board member on the hierarchical rank. In this scenario, if internal succession occurs forcefully, then many upper-rank board members are willing to be preferred via low hierarchical jumps. The reason behind this, they have been manoeuvring for the last many years to obtain the top level (Shen & Cannella Jr, 2002) . It has been observed that the novel successor confronts many uncertainties during his early stage. The existent non CEOs (seniors) are the actual opponents who can aggravate the already miserable plight. In such circumstances, it is significant to analyse the impact of hierarchical jumps in CEO succession while expropriating the rights of senior board members on financial performance which has been defined as hierarchical intensity. Mathematically, it is written as
In equation (c)( is the number of positions in the hiechay which has been crossed by the successor and ( is the number of seniors persons crossed which already exist at the top ranks. There is a probability that ( is "0"which means that the successor himself was the most senior member of the hierarchy (see details in Appendix A).
Control Variables
preferred via low hierarchical jumps. The reason behind this, they have been manoeuvring for the last many years to obtain the top level (Shen & Cannella Jr, 2002) . It has been observed that the novel successor confronts many uncertainties during his early stage. The existent non CEOs (seniors) are the actual opponents who can aggravate the already miserable plight. In such circumstances, it is significant to analyse the impact of hierarchical jumps in CEO succession while expropriating the rights of senior board members on financial performance which has been defined as hierarchical intensity. Mathematically, it is written as
In equation (c)( is the number of positions in the hiechay which has been crossed by the successor and ( is the number of seniors persons crossed which already exist at the top ranks. There is a probability that ( is "0"which means that the successor himself was the most senior member of the hierarchy (see details in Appendix A). already exist at the top ranks. There is a probability that (N P S) it is "0"which means that the successor himself was the most senior member of the hierarchy (see details in Appendix A).
As Chinese firms are controlled via strict surveillance of government. This is why we have endorsed the most significant control variables (SOE and DUAL) following the extant literature (Jiang et al., 2013; Zhu et al., 2016 , Shah et al.al 2019 . It has been evaluated that up to 2014 among listed firms on Shenzhen and Shanghai stock exchange, only 37.88% were SOE but capturing the 64.36% of market capitalization which signifies that most of non-SOE are small firms (Wong, 2016) . SOE represents the state-owned enterprise which has been assigned 1 while 0, in case of non-SOE.
According to Chinese corporate structure, the CEO can capture two offices indicating the hegemonic and authoritative role which allows him to take decision steadfastly. In this regards, the existing literature (G. Chen, Firth, Gao, & Rui, 2006; Zhang & Qu, 2016) has included "Duality" as a dummy variable. Intuitively, it is quite significant to contemplate the characteristics of novel successor while being appointed through hierarchical jumps, we have included the dummy variables AGE and Degree in regressions following (Jiang et al., 2013; Manner, 2010; Zhu et al., 2016) . Interestingly, following the new rules promulgated by CSRC, listed Chinese company requires a certain number of directors and executive (T. Chen, 2015) for enhancing the efficiency of corporate governance. Meanwhile, the positive impact of board on firms' growth has been analyzed by the prior research (Adams, Hermalin, & Weisbach, 2010; Jin et al., 2017; Lehn, Patro, & Zhao, 2009 ) So, following (López Iturriaga & Morrós Rodríguez, 2014) the numbers of board of directors are also included in panel regression. Lastly, "Firm age" (since the firm has been listed), "firm size" (taking log of total number of employees) "total asset" (taking logarithm) and "leverage" have also been included in panel regression following the extant literature (F. Hu & Leung, 2012; Jiang et al., 2013; Unsal, Hassan, & Zirek, 2016) .
Empirical Models
(1)
(2) which has been defined as hierarchical intensity. Mathematically, it is written as
Control Variables
As Chinese firms are controlled via strict surveillance of government. This is why we have endorsed the most significant control variables (SOE and DUAL) following the extant literature (Jiang et al., 2013; Zhu et al., 2016 , Shah et al.al 2019 . It has been evaluated that up to 2014 among listed firms on Shenzhen and Shanghai stock exchange, only 37.88% were SOE but capturing the 64.36% of market capitalization which signifies that most of non-SOE are small firms (Wong, 2016) . SOE represents the state-owned enterprise which has been assigned while 0, in case of non-SOE.
According to Chinese corporate structure, the CEO can capture two offices indicating the hegemonic and authoritative role which allows him to take decision steadfastly. In this regards, the existing literature(G. Chen, Firth, Gao, & Rui, 2006; Zhang & Qu, 2016) has included "Duality" as a dummy variable. Intuitively, it is quite significant to contemplate the characteristics of novel successor while being appointed through hierarchical jumps, we have included the dummy variables AGE and Degree in regressions following (Jiang et al., 2013; Manner, 2010; Zhu et al., 2016) . Interestingly, following the new rules promulgated by CSRC, listed Chinese company requires a certain number of directors and executive (T. Chen, 2015) for enhancing the efficiency of corporate governance. Meanwhile, the positive impact of board on firms' growth has been analyzed by the prior research (Adams, Hermalin, & Weisbach, 2010; Jin et al., 2017; Lehn, Patro, & Zhao, 2009 )So, following(López Iturriaga & Morrós Rodríguez, 2014) the numbers of board of directors are also included in panel regression. Lastly, "Firm age" and (since the firm has been listed), "firm size"(taking log of total number of employees) "total asset" (taking logarithm) and "leverage" have also been included in panel regression following the extant literature(F. Hu & Leung, 2012; Jiang et al., 2013; Unsal, Hassan, & Zirek, 2016) . (3) Table 1 represents the descriptive statistic of all variables revealing that seven variables are dummy variables that's why the value are small (especially main independent hierarchical jumps variable (see Table2, Table3 and Table4). Moreover, "Dual", "SOE" and "HInt" have greater observation (13501, 13642 and 13642 respectively) than other variables. Due to missing data, data has been synchronized by using STA-TA command "merge data". Fixed effect panel regression has been preferred (via confirmation of Hausman test) The advantage of the fixed effect model is; it also captures the unobservable characteristics. The results of first-panel regression are represented by Table2 which indicates that hierarchical jumps are positively significant for all models ((1) to (6)). It also satisfies the first hypothesis. Moreover, it can be observed that hierarchical jump has brought2% increment in the performance which is quite significant not only for the high market capitalized firm but also useful for the newly born firms. In all columns "LNTA" (Total asset) is highly significant this means higher total assets firms will be more beneficial via the hierarchical jump. Table 1 represents descriptive statistic while indicating that seven variables are dummy variables. "HInt" represents the hierarchical intensity whose minimum value Table 1 represents the descriptive statistic of all variables revealing that seven variables are dummy variables that's why the β′s value are small (especially main independent hierarchical jumps variable (see Table2, Table3 and Table4). Moreover, "Dual", "SOE" and "HInt" have greater observation (13501, 13642 and 13642 respectively) than other variables. Due to missing data, data has been synchronized by using STATA command "merge data". Fixed effect panel regression has been preferred (via confirmation of Hausman test) The advantage of the fixed effect model is; it also captures the unobservable characteristics. The results of first-panel regression are represented by Table2 which indicates that hierarchical jumps are positively significant for all models ((1) to (6)). It also satisfies the first hypothesis. Moreover, it can be observed that hierarchical jump has brought2% increment in the performance which is quite significant not only for the high market capitalized firm but also useful for the newly born firms. In all columns "LNTA" (Total asset) is highly significant this means higher total assets firms will be more beneficial via the hierarchical jump. Table1 represents descriptive statistic indicating that seven variables are dummy variables. "HInt" represents the hierarchical intensity whose minimum value is "0" which also indicates that in some case the successor him selves was the most senior person. Moreover, "NDIR" represents the number of directors. is "0" which also indicates that in some cases the successor him selves was the most senior person. Moreover, "NDIR" represents the number of directors. Table 2 indicates that hierarchical jumps for both ROA and ROI are positively significant.
Empirical Models

Empirical Results
Additionally, LNTA (log of total assets) is significant, but NDIR (number of directors) has remained insignificant. Table3 has revealed that High hierarchical jump is significant while the low hierarchical jump is insignificant. The results are robust. Table 4 indicates that hierarchical intensity is positively significant for both ROI and ROA. Additionally, LNTA is significant with a positive sign for all types of models. Table 3 has revealed that upper jump has unquestionably boosted the firm's performance clarifying second assumption H2. Significantly, the high hierarchical jump has enhanced the return on an asset by almost 1.8% whereas it has also enhanced the return on investment almost 9 %. Finally, this model is also robust. The results of ta-ble4 support the third hypothesis H3 in which hierarchical intensity is positively sig-nificant for financial performance. It can be observed that the values of the coefficient are small for each model. The reason behind this is due to the interaction term (number of rank in hierarchy* the number of senior officials crossed) which illustrates that during some hierarchical jumps during hierarchical jumps the successor himself was the most senior person. So, in this case, a zero value has been allocated. In this model, the "total assets" has shown positive signs which shows that more prominent firms can enhance their growth through hierarchical jumps vigorously.
Robustness Check
The threat of endogeneity has been removed by applying instrumental 2sls regression technique. Following the extant literature Sarfraz et al., 2019) , we have endorsed "THPOS" (total hierarchical position) as an instrumental variable which satisfies the conditions of correlation (see table 5 ). In table 5 the last row clarifies that total hierarchical positions (THPOS) are 70% related with "HJ" while with the performance it is only related .03and 3 % only which authenticates its reliability. Table 6 indicates that results are reliable and without any concern of endogeneity. It can be judged that results in this table are almost the same verifying the authenticity of the previous results. Clearly, "HJ" and "HHJ" are highly significant as compared to previous results. Conclusively, the results of table 5, evaluate that hierarchical jumps are necessary for the financial growth of the firms especially it enhance the return on assets up to 50%. Comprehensively, high hierarchical jumps are a better choice for enhancing financial growth. Lastly, the hierarchical intensity is also highly significant which illustrate that even if senior board members are neglect during hierarchical jumps, but the momentum of financial performance remains undeterred. Table 6 has revealed that results are reliable due to the removal of endogeneity. The first two columns indicate hierarchical jump "HJ" is highly significant. Additionally, column 3rd and 4th have supported the second assumption (high hierarchical jump boost the firms; growth). Moreover, the last two columns have revealed that hierarchical intensity "HInt" is also highly significant.
Conclusion
Chinese companies are alleged to be strictly controlled via severe government ownership. Even some extant literature has evaluated that the incumbent CEOs have strong ties with political lobbying which is why there can be a high rate of hierarchical jumps (especially among SOEs). Despite mentioned above, the hierarchical jumps are inevitable for the enhancement of firms 'growth. Moreover, the appointment of CEO via high hierarchical jump must be preferred rather than any other category of succession. It also concludes that CEO's himself/herself responsible for being turned over forcefully because of his/her poor performance.
To encapsulate, while selecting the CEOs via hierarchical jumps, the following rules are necessary. First of all, he or she must be chosen among the low hierarchical rank. Secondly, no significance should be given to educational background or age of the novel appointee successor via hierarchical jumps. Lastly, it has also been suggested that while appointing CEO via high hierarchical jump, the senior board members should not be ignored otherwise the enhancement in the firms' performance will be minor.
Limitations
Firstly, the study has analysed the hierarchical jump occurring via internal succession, but performance-based hierarchical jumps among board members need to be explored for future study. Secondly, hierarchical jumps have been categorized into high level and low level. Future research can contemplate middle-level hierarchical jumps influencing the financial performance. Lastly, this study has evaluated the effect of hierarchical jump on firm's performance only. It would be interesting to analyse the impact of hierarchical jumps on the other attributes of firms.
NOTES
